
 

 

ROCHE DIAGNOSTICS AUSTRALIA 

SUPERANNUATION PLAN 

 

Tuesday night’s Federal Budget contained a variety of measures across superannuation, 
taxation and social security that will affect many of our clients and their plans. Please note 
that these proposals are not yet legislated, and as always the team at AGS Financial Group 
are well placed to advise you on your strategic options as the proposals progress. 

Key elements of the reforms include: 

Superannuation 

 Earlier access for Terminal Illness 
Currently, superannuation benefits can be accessed where two medical practitioners 
(including a specialist) certify that the member is likely to pass away within one year. 
The proposal is to increase this to two years. 

 

Taxation 

 No change to personal income tax rates: Personal income tax rates for 2015-16: 
 

 

Income ($) 

Resident  

Marginal Tax Rate (%) 

Non-resident 

 Marginal Tax Rate (%) 

0 – 18,200 0  

32.5 18,201 – 37,000 19 

37,001 – 80,000 32.5 

80,001 – 180,000 37 37 

180,001 + 47 47 

 The Low Income Tax Offset (LITO) remains unchanged, and the effective tax-free 
threshold is $20,542 in 2015-16. 

 New cap for “Meal Entertainment” fringe benefits 
From 1 April 2016, the Government will introduce a single grossed up cap of $5,000 
for salary sacrificed meal entertainment and entertainment facility leasing expenses 
(meal entertainment benefits) for employees of not-for-profits. Meal entertainment 
benefits will become reportable on PAYG summaries. 

 More tax for temporary working holiday makers 
From 1 July 2016, the Government will treat most people who are temporarily in 
Australia on a working holiday as non-residents for tax purposes, regardless of how 
long they stay. Generally, a person has to be in Australia for at least six months to 
qualify as a resident for tax purposes (in-bound test). Non-residents do not have 
access to the tax-free threshold and the LITO and are taxed at a marginal tax rate of 
32.5% from the first dollar of earnings (see above table). 



 

 Work related car expenses 
The Government will modernise the methods of calculating work-related car 
expenses from the 2015-16 financial year. In doing so the ‘12% of original value 
method’ and the ‘one third of actual expenses method’, will be removed. The cents-
per-kilometre rate will be modernised by replacing the three current rates based on 
engine size with a single rate of 66 cents per kilometre. In addition they will retain the 
‘logbook method’ of calculating expenses. The Government has indicated this will not 
impact leasing and salary sacrifice arrangements. 

 Indexation of Medicare levy low-income thresholds 
For the 2014-15 year, the Medicare levy low income threshold will be indexed. For 
singles, the threshold will increase to $20,896 and for couples $35,261 plus $3,238 
for each dependent child. For single seniors and pensioners the threshold will 
increase to $33,044. Taxpayers whose taxable income is below the relevant 
threshold are not liable for the Medicare levy. 

 GST for imported digital products and services 
From 1 July 2017, offshore supplies of digital services and intangibles to Australian 
consumers will be subject to GST. 

Small Business 

 Tax cuts for small business 
It is proposed to reduce the tax rate to 28.5% for companies with aggregated annual 
turnover less than $2 million. Companies with an aggregated annual turnover of $2 
million or above will continue to be subject to the current 30% rate on all their taxable 
income. The current maximum franking credit rate for a distribution will remain 
unchanged at 30% for all companies, maintaining the existing arrangements for 
investors, such as self-funded retirees. 
 

 Individual taxpayers with business income from an unincorporated business that has 
 an aggregated annual turnover of less than $2 million will be eligible for a small 
 business tax discount. The discount will be 5% of the income tax payable on the 
 business income received from an unincorporated small business. This discount will 
 be capped at $1,000 per individual for each income year and delivered as a tax 
 offset. The Budget papers suggest that the tax discount for unincorporated 
 businesses may apply not only to sole traders but also include trusts and 
 partnerships. 

 Employee Share Schemes 
The Government will implement a variety of measures to take effect from 1 July 2015 
that affect employee shares schemes. The main aim of the amendments are to make 
it easier for small, start-up businesses to offer non-cash remuneration, i.e. share or 
option plans with concessional tax treatment. The concession will be extended to 
unlisted companies that were incorporated less than ten years before the share/right 
was acquired and have turnover of less than $50 million in the year prior to the ESS 
interest being acquired. 

 Accelerated depreciation tax deduction 
It is proposed to expand accelerated depreciation by allowing small businesses to 
immediately deduct assets that cost less than $20,000. This will apply for assets 
acquired and installed ready for use between 7.30pm (AEST) 12 May 2015 and 30 
June 2017. From 1 July 2017, the thresholds for the immediate depreciation of 
assets will revert back to existing arrangements. 



 

 Capital Gains Tax (CGT) roll-over relief for business entity restructures 
It is proposed to allow small businesses with an aggregated annual turnover of less 
than $2 million to change legal structure without attracting a CGT liability at that 
point. This measure will be available for businesses that change entity type from the 
2016-17 income year. 

 Fringe Benefits Tax (FBT) changes for electronic devices 
It is proposed to allow a FBT exemption for small businesses that provide employees 
with more than one qualifying work-related portable electronic device, even where 
the items have substantially similar functions. 

 Restart wage subsidy 
Since 1 July 2014, Restart provided support to employers who employ and retain 
eligible job seekers who are 50 years of age or older, and who have been 
unemployed and on income support for six months or more. Currently, an employer 
will receive up to $10,000 (GST inclusive) in assistance for a full-time employee over 
two years. From 1 July 2015, payments for the Restart Subsidy will be more 
accessible by allowing employers to receive the subsidy amount of $10,000 
progressively over 12 months, rather than the current 24 months. 

 Immediate deductibility for some business establishment costs  
It is proposed to allow businesses to immediately deduct a range of professional 
expenses associated with starting a new business, such as professional, legal and 
accounting advice (as opposed to over a five year period). 

Social Security 

 Pension assets test thresholds 
The Government has announced the following changes from 1 January 2017 to the 
pension assets tests thresholds: 

 
Full Pension  

(assets below) 
Part Pension  

(assets below) 

Single – Homeowner $250,000 $547,000 

Single – Non Homeowner $450,000 $747,000 

Couple – Homeowner $375,000 $823,000 

Couple – Non Homeowner $575,000 $1,023,000 

 The above is achieved through both a higher full pension threshold, and an increased 
 taper rate (from $1.50 to $3.00, effectively reversing the 2007 decision to halve the 
 taper rate at that time). As a result, Pensioners with lower levels of assets will receive 
 an increased entitlement, while those with a higher level of assets will receive a 
 reduction. Pensioners who lose their entitlement because of the change will 
 automatically be issued with a Commonwealth Seniors Health Card. 

 Defined Benefit (DB) pensions – deductible amount 
Currently, individuals with DB pensions receive a deductible amount under the 
Centrelink income test which is based on the tax-free percentage of their income 
payments. The Government proposes that the amount of the tax-free proportion that 
can be excluded from the income test will be capped at 10% of the total value of the 
pension payment. Recipients of Veterans’ Affairs pensions and/or DB income 
streams paid by military super funds are exempt from this measure. 
 



 

 Aged Care means testing 
Currently, age care residents who rent out their former home and leave some of their 
Refundable Accommodation Deposit / Contribution outstanding, have their rental 
income exempted from the means tested care fee (MTCF) calculation. For residents 
who enter care from 1 July 2016, this exemption will be removed and the rental 
income will be counted towards the income component of the MTCF. The cap on the 
asset value of the former home (currently $157,051) will continue. 

 Portability changes 
'Portability' refers to a person's continuing entitlement to an Australian social security 
payment while outside Australia. Once portability of entitlement is established, 
payments may continue in Australia or be directed overseas, depending on the type 
of payment and/or the duration of the absence. The Government has announced 
changes to the overseas portability rules which will affect some Age Pensioners and 
recipients of Family Tax Benefit (FTB). 

Families 

 Reforming childcare payments 
A new single Child Care Subsidy (CCS) will replace the Child Care Benefit, the Child 
Care Rebate and the Jobs, Education and Training Child Care Fee Assistance. In 
addition to the CCS, the Government will spend $869 million on the Child Care Safety 
Net to assist vulnerable, disadvantaged and additional needs children. The CCS will 
provide financial assistance to meet the cost of child care for parents engaged in 
work, training, study or other recognised activity. 

Family Income 
($) 

Maximum percentage 
(subject to hourly fee cap) 

0 – 65,000 85 

65,000 – 170,000 Between 50 and 85 

170,000 – 185,000 50 

185,000 + 50 (with annual cap of $10,000 per child) 

 

Type of care Hourly fee cap 

Long day care $11.55 

Family day care $10.70 

Outside school hours care $10.10 

 Family eligibility will be determined by an activity test, which aligns hours of 
 subsidised care with the amount of work, training, study or other recognised activity 
 undertaken. To be eligible for the CCS, children must attend an approved child care 
 service and meet immunisation requirements. The CCS will be paid directly to 
 providers under these proposed arrangements. 

 Removal of “Double Dipping” on paid parental leave 
The Government has announced that it will remove the ability for individuals to 
“double dip”, by taking payments from both their employer and the Government. The 
Government will ensure that all primary carers would have access to parental leave 
payments that are at least equal to the maximum PPLP benefit (currently 18 weeks at 
the national minimum wage). 



 

 

Naturally, as these measures become law, we are on hand to assist you with understanding 
and responding to the changes. As always, please contact us should you require any advice 
or assistance with your plans. 
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situation or needs. Accordingly, you should consider the product disclosure statement for any product and your 
own objectives, financial situation and needs before acting on this information and before acquiring a financial 
product. You can obtain a copy by contacting us on 02 9966 8188. 

 

http://www.agsfinancialgroup.com.au/about-ags/contact-us



