
 

 

 

 

 

 

 
 

 Welcome 
to the Autumn 2016 edition of Business News 

BUSINESS NEWS

The newsletter exclusively for AGS business clients

Super tips for end 
of financial year.
The key here is to plan ahead, 
and 30 June is fast approaching.

Tax planning 
Forward planning is essential 
to manage your taxation payable.

Does a small business need 
leadership or management? 
The answer is both.



 

 

 

 

 

 

 
 

 

Super tips for end of financial year

When it comes to getting the most (money) 
from your annual tax return, there is always 

a lot to think about, so we’ve provided a short 
checklist of options that could open the door to some 

opportunities. The key here is to plan ahead, 
and 30 June is fast approaching.

Tax deductions 
- lower your liability 

Pay now for some 
of next year's expenses
If you have some spare cash available, paying for 
certain expenses early could mean you also get 
your tax break back from the ATO earlier. Expenses 
that are met in July could leave you waiting more 
than 12 months for the return. A popular expense 
in this category is interest on an investment loan, 
but be careful because not all expenses qualify 
you for a tax deduction in advance.

Cash back for some of your 
insurance premiums

 Except for income protection, most life insurance 
premiums are not tax deductible at a personal 
level. But holding your death or permanent 
disability cover through a superannuation fund can 
achieve a similar outcome. This is an important 
consideration when setting up a new policy. Or in 
some cases you may be able to replace an existing 
policy with one inside superannuation, which 
is particularly helpful when cash flow is tight.

Super contributions 
- don't waste the limits 

June 30 is not just about deductions for expenses. 
It's also a good time to consider the superannuation contribution 
limits that may be wasted if you don't act soon. 

Salary sacrifice or concessional contributions
The annual limit for these types of tax-deductible contributions 
is currently $30,000 per year for those aged under 49; 
and $35,000 per year for people 49 and over.

If you're an employee, this limit covers  employer super
guarantee and salary sacrifice contributions, as well as any additional 
payments by the employer to cover fees or insurance premiums. 
The tax difference between super and normal income can be huge - 
Do you need to review and adjust your current arrangements?

After-tax contributions
 Anyone under 65 (whether working or retired) can contribute $180,000 

each year to super as non-concessional contributions. You can also 
contribute $540,000 in a single year by bringing forward the limit 
for the following two years. Over the age of 65, a "work test" applies, 
and no bring-forward is allowed. Housing your savings inside super 
is a great way to reduce tax on investment earnings, and you have 
a huge amount of choice over the investments you can make, 
including property, shares, cash and bonds.

These are just a few ways to manage how your money is taxed. Depending on your circumstances, 
other options may be available. Your licensed financial adviser can work with you to help you 

achieve what is best for you this financial year. But please don’t leave it too late.



 

 

 

 

 
 

 

Tax Planning

During your tax planning discussion you can expect:
• An estimate of Income Tax payable for this year, the amounts and timing of Tax instalments 
  for next year

• A summary of options for the mix of salary (and Tax to be withheld), dividends 
  (where appropriate) and advice on the maximum superannuation contributions allowed

• Advice on Tax Planning initiatives that may be undertaken to minimise Income Tax 
  for the current year

• Determine how Family Trust income is to be distributed so Trustees' Resolutions 
  can be prepared before 30 June.

An example of the typical strategies & tips that are discussed 
and modelled against your circumstances include:
• Do you need new business equipment/asset that may be eligible for an immediate write off?

• Ensure you have maximised your superannuation contributions;

• Scrap obsolete stock or plant and write off any bad debts;

• Do you have the flexibility to defer income (or bring it forward)?

• Stream income to a spouse or partner on a lower income. This includes ensuring 
  you have made a trust distribution resolution prior to 30 June where required.

• Can you accrue expenses eligible for deductions – i.e. you have incurred them 
  but have not yet paid for them.

• Have you effectively managed any Division 7A company loans – if these are not identified 
  and managed, they may lead to a tax shock!

• Ultimately, we encourage you not to spend purely to obtain a tax deduction – there needs to be 
  a valid underlying reason to incur a cost. If you are running a company, you are only getting 
  back 30 cents for every dollar you spend in the form of a tax saving.
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Forward planning is essential to manage, and where 
legally possible minimise, your taxation payable. Now is 
the perfect time to start the Tax Planning process with us. 
This process includes forecasting, assisting our business 
clients to manage cash flow and the impact of their Tax Liability.

Where circumstances are suitable, it would be prudent to consider what pre-emptive 
contribution and income stream strategies in superannuation are available in light of changes 
to Superannuation announced in the federal budget, more to follow on this once confirmed.
AGS are here to assist business owners to realise the benefits of year end planning in 2016 
and provide timely support and advice to keep the business on track well into 2017



 

 

 

 

 

 

 

 

 

 

 

 

 

Does your business need leadership or management? The answer is 
both. Have you ever heard the expression “too many generals and not enough 

soldiers”? Well it works both ways. Too many soldiers without a strong general 
will surely find themselves fighting the wrong battles.Experience has shown us that 

businesses with too many leaders inevitably fail from their inability to manage and 
implement day-to-day business issues. Likewise businesses with excellent managers 

fail because they didn’t innovate, motivate change or watch for strategic threats.

Does a Small Business Need Leadership 

or Management?

     Develop Managers That Can 
Lead and Leaders That Can Manage

It’s important to develop managers that can lead and 
leaders that can manage. So what’s the difference?

Think of it like this: you want to manage things 
and lead people. For example, a business manages 
costs, inventory, cash flow, processes, information 
systems, facilities and operations. When it comes 
to leadership, a great business leads the team, drives 
the vision, guides team member and customer 
perceptions, and ultimately generates a positive 
and productive corporate mindset and culture.

Understand Your Team’s 
and Customers’ Wants

As the business owner you’re responsible for leading 
your business to success and getting your people 
excited about your vision.

Too often leadership is seen as defining a step-by-step 
business strategy and expecting people to follow the 
steps or suffer the consequences.

Coming up with a strategy and relying on your position 
as business owner is not enough. This model fails you, 
your team and your business. People will learn 
to do just what they have to so that they can meet 
expectations and not lose their job.

True leadership is the art of understanding and 
rewarding your team’s and your customers’ needs so 
that they’re motivated to make your business a success.

Need more help to grow your business?
Speak to your Accountant at AGS Financial Group 
today about the range of Management Reporting 
and Business Consulting services we offer today.

Stay Focused on Making 
Your Business Grow

Imagine if Mark Zuckerberg’s workday looked like 
this: arrive at 8am, walk into Facebook and answer 
a ringing phone, interview every candidate for every 
position available, answer all customer calls, write 
some new code, design an alliance partner program 
and empty the dishwashers in the team kitchens. 
By noon, he would be exhausted and in 6 months 
there would be no Facebook.

Too often small business owners take it upon 
themselves to do all of this and their business 
suffers as a result.

Work ON Your Business, Not IN it

Your role as the business owner is to keep your 
eyes constantly toward the direction you want your 
business to go. You are the leader. To make your 
vision a reality you have to win your employees 
and customers over so they can make it happen.

Too often small businesses suffer from leaders 
who are too overly tied up in the day-to-day running 
of the business.

Owners have their eyes too focused on accounts 
receivables, purchase orders and time cards and 
become blinded to impending competition, threats 
to their businesses and the potential for growth.

Build a Strong Team

It’s important to seek out qualified and competent 
people who can manage the day-to-day tasks and 
operations so that you can look up, set your sight 
on what you want and move your organization 
in that direction.
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Date   Obligation Detail

2015 tax returns for all other 
entities/individual that did not have 
to lodge earlier, and are not eligible 
for the 5 June 2016 concession 
(as detailed below)

April 2016 monthly activity statement

March 2016 quarterly Business 
Activity Statement

Fringe benefits tax annual return 

Tax return lodgment, including 
companies and super funds where 
the tax return is not required earlier 
and they were non-taxable in the 
current and prior financial year.

Tax returns due for individuals 
and trusts with a lodgment end 
date of 15 May 2016

May 2016 monthly activity statement 

2016 fringe benefits tax annual 
return

Super guarantee contributions

June 2016 monthly activity statement

Super guarantee contributions 
for the quarter ended 30 June 2016 
are due by this date 

On this date you are required to:
• Lodge outstanding returns
• If you are a company or a super fund you are require 
 to pay if you are assessed as payable
Note: Individuals and trusts in this category to pay 
as advised on their notice of assessment which will 
be received within 7-14 days from lodgement.

– due date for lodging and paying.

– due for lodging and paying if utilising a tax agent 
to submit the BAS electronically.

– due date for payment.

This is for all entities with a lodgment end date 
of 15 May 2016, excluding large/medium taxpayers 
and head companies of consolidated groups.

provided they also pay any liability due by this date.
Note: This is not a lodgment end date but a concessional 
arrangement where you will not have to pay failure to lodge 
on time (FTL) penalties if you lodge and pay by this date.

– due date for lodging and paying.

– lodgment due date for tax agents (if lodging 
electronically). Payment (if required) is due 28 May.

– must be paid by this date to qualify for a tax deduction 
in the 2015–16 financial year.

– due date for lodging and paying.

– employers must make contributions to the fund 
by this date.
Employers who do not pay minimum super contributions 
by this date must pay the super guarantee charge and 
lodge a Superannuation guarantee charge statement 
by 28 August 2016.
Note: The super guarantee charge is not tax deductible.

15 May

21 May

26 May

28 May

5 June

21 June

25 June

30 June

21 July

28 July



 

 

 

 

 

 

 
 

 

AGS Financial Group 

• Corporate Superannuation
• Financial Planning
• Accounting Services
• Mortgage Advice
• Retirement Planning
• Wealth Management
• Self Managed Superannuation
• Wealth Protection
• Estate Planning
• Business Consulting

AGS Financial Group Pty Ltd is an Authorised Representative of AMP Financial Planning Pty Ltd ABN 89 051 208 327, AFS License 232706
Accounting, taxation, and business advisory services are provided by AGS Accounting and Business Services Pty Limited ABN 11 126 260 115.    

Disclaimer
AGS Financial Group Pty Ltd, ABN 70 093 990 946, trading as AGS Financial Group, are authorised representatives
of AMP Financial Planning Pty Limited ABN 89 051 208 327 (Australian Financial Services Licence No. 232706).
Any advice in this newsletter is general in nature and does not take into account your personal objectives,
financial situation or needs.
Accordingly, you should consider the product disclosure statement for any product and your own objectives,
financial situation and needs before acting on this information and before acquiring a financial product.
You can obtain a copy by contacting us on 02 9966 8188.

Baulkham Hills
Level 1, 4 Columbia Court
Baulkham Hills NSW 2153
Tel: 02 9899 7566
Fax: 02 9899 7522

Adelaide
Level 3, 97 Pirie Street
Adelaide SA 5000  
Tel: 1300 665 182

E: info@agsfinancialgroup.com.au
W: www.agsfinancialgroup.com.au

Crows Nest
12-14 Falcon Street
Crows Nest NSW 2065 
Tel: 02 9966 8188
Fax: 02 9966 8199
Outside Sydney: 1300 665 182 

Melbourne
Level 10, Tower 4,
World Trade Centre
18-38 Siddeley Street
Melbourne VIC 3005
Tel: 1300 665 182

Caringbah
Level 1, 34 Banksia Road
Caringbah NSW 2229 
Tel: 02 9525 0766
Fax: 02 9525 9349

Brisbane
Milton Business Centre
Level 3, 349 Coronation Drive
Milton QLD 4064  
Tel: 1300 665 182


