
 

 

 

 

 

 

 
 

 Welcome 
to the Winter 2017 edition of Business News 

BUSINESS NEWS

The newsletter exclusively for AGS business clients

Passing on the family business
Succession plans help to ease the process.
 
Changes to workplace laws

DocuSign and AGS
A safe and secure way to electronically 
sign your paperwork while on the go. 

ASIC Fee increase from July 1st 2017 

Simpler BAS from 1 July



 

 

 

 

 

 

 
 

 

Passing on the family business

Transitioning a family business to the next 
generation can be an incredibly confronting process.

Stepping back from your business is a big move and can be quite difficult 
if there isn’t a solid plan in place. Succession planning helps to ease the 

process. A strong succession plan reduces the risk of interfamily disputes and 
can ensure the strength of your business continues well into the future. 

Consider the following when preparing your business’ succession:

Well defined plan
A formal succession plan can help 
guide your business through a smooth 
transfer of control. Involve family 
members in business succession 
planning discussions and foster 
a collective family vision early on. 

It is important to be realistic when 
choosing successors; don’t expect 
family members to take over if they 
have no interest in the business. 
Think strategically about the skills, 
knowledge and experience required 
for the future success of the business 
and co-ordinate family members 
to roles appropriately.

Once you identify the successors, 
you will need to decide on levels 
of management, control and shares 
of ownership. If you have more than 
one successor, you will need to decide 
on whether ownership and 
management will be equal and 
if your management team will include 
non-family members and so forth.

Start early
Frequent and open communication is key for 
removing tension and promoting a healthy transition. 
Be sure to communicate your succession plans 
to your staff as well as successors. Potential 
successors need to be introduced to the business 
as early on as possible. Training successors years 
in advance helps to teach them key business skills 
and processes required to run the business.

It also gives them an opportunity to form 
relationships with important clients and key 
stakeholders long before succession is implemented.

Financial and legal issues
A major part of succession planning is accounting 
for the financial and legal issues that arise with 
the handover of the business. Business owners need 
to evaluate their options, such as the decision to sell 
or gift the business to family members, whether 
a trust needs to be set up as part of the succession 
and so forth. They will also need to address the tax 
implications upon sale or transfer of ownership, 
and in circumstances such as death and divorce.

For professional advice to guide your decision making – Contact the AGS Accounting 
team to discuss and assist with all facets of your business succession plan

http://www.agsfinancialgroup.com.au/


 

 

 

 

 
 

 

Changes to workplace laws 
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The start of the new financial year has seen some 
important changes to Australia’s employment laws.

Not only do employers need to remain up to date and aware of amendments but they must 
also ensure they continue to meet their obligations to remain compliant. Employers must check 
their payroll systems and staff are implementing changes, and that pay slips and records are 
updated appropriately. Below are some of the changes  that took effect from 1 July 2017:

Penalty rates
Changes to the penalty rates in some awards 
for the hospitality, restaurant and retail industries 
started from 1 July 2017. 
The changes to public holiday penalty rates 
commenced in full from 1 July 2017. In the 
Restaurant and Fast Food Awards, changes 
to the evening work and after midnight penalties 
also started on 1 July 2017. The changes to Sunday 
penalty rates are being phased in over three 
or four years from 1 July 2017, depending on the 
award and the employment type. Sunday rates 
in the Restaurant Award will remain unaffected 
by the changes.

Increase to the National Minimum Wage
The Fair Work Commission (FWC) announced 
a 3.3 per cent increase to minimum wages, raising 
the National Minimum Wage to $694.60 per week 
or $18.29 per hour. The 3.3 per cent increase 
applies to employees that get their pay rates from 
the national minimum wage and a modern award. 
The increase only applies to some 
registered agreements.

Employers must ensure the new minimum wages 
are applied from the first full pay period on 
or after 1 July 2017. So if your business pay week 
is Thursday to Wednesday, then you will need 
to pay your employees the new rates for all 
the hours they work from Thursday 6 July.

High-income threshold for unfair dismissals
From 1 July 2017, the high income threshold 
increased from $138,900 to $142,000 per annum. 
The high income threshold refers to the maximum 
earnings an employee can be paid and still 
be allowed to make an unfair dismissal claim 
(unless they are covered by an award 
or enterprise agreement).

The Fair Work Act 2009 deems an employee’s 
annual rate of earnings as employee wages, 
any amounts applied or dealt with on the 
employee’s behalf, such as salary sacrificing, 
and the agreed value of any non-monetary 
benefits, i.e., a car, mobile phone, laptop, etc. 
The high-income threshold excludes 
reimbursements such as meal allowances 
or living away from home allowances, statutory 
super contributions, commissions, overtime 
(unless it is guaranteed) or incentive-based 
payments and bonuses.

The maximum financial compensation limit 
is now $71,000. Employers should exercise 
caution when calculating whether their 
employees are earning above or below 
the high income threshold and whether 
a modern award or enterprise agreement 
applies to an employee.



 

 

 

 

 

 

 

 

 

 

 

 

 

DocuSign and AGS 
From May 2017, AGS Financial Group has started using the DocuSign electronic 

signature system for many of our client documents. It's safe, secure, and legally 
binding. Whether you're in an office, at home, on-the-go, or even across the globe - 

DocuSign provides a professional trusted solution for Digital Transaction Management™.

This innovative technology brings a number of benefits to clients and our business, 
and DocuSign is the most widely used provider of electronic signature technology 

in the world for good reason. 

Client Benefits
Sign documents anywhere from any device: 
A couple of taps on your smartphone or tablet 
and you’re done. Or sign electronically 
on our device when meeting face to face.

No more overnight deliveries, faxing 
or waiting: DocuSign allows instant delivery 
and return.

More secure than paper: Documents 
are encrypted and a complete audit trail 
is maintained.

Faster processing of your work: by integrating 
with our systems, and by eliminating postage, 
scanning and data entry, documents are 
actioned instantly for faster client outcomes.

How DocuSign works
Once we create your document and mark who needs to sign 
and where, the document is securely uploaded to DocuSign.

If you are signing remotely, you will be sent an email with the link 
to your document, or if we are signing together, we will have the 
document on our device in the secure DocuSign app ready for 
your signature. DocuSign will show you the whole document, 
and clearly show where you need to sign.

Once complete, you will get your own electronic copy of the 
completed document, and we’ll continue on with our work 
for you – with no scanning, postage or emailing necessary!

DocuSign is designed to be easy to use, but if you find yourself 
having any difficulties, please contact us here at AGS 
or visit the Help with Signing page on DocuSign’s  
Support Center via https://support.docusign.com/

Company Fees New fee from July 1st 2017
Application for registration as an Australian Company 
(proprietary company that has share capital) $479 (was $469)
Change of company name $395 (was $387)
Late payment fee for up to one month late $78 (was $76)
Late payment fee for more than one month late $323 (was $316)
Application for voluntary deregistration of a company $39 (was $38)
Annual review fee for a proprietary company $254 (was $249)
Annual review fee for a special purpose company eg. Super Fund $48 (was $47)
Annual review fee for a registered scheme or a public company $1,201 (was $1,176)

Business Name Fees New fee from July 1st 2017
Registration or renewal for one year $35 (was $34)
Registration or renewal for three years $82 (was $80)

If you have any queries please call your AGS Advisor or email the team at asic@agsfinancialgroup.com.au

Each year ASIC increases its company lodgement fees, see following a list of their 
updated fees for commonly lodged documents that apply from 1 July 2017.

ASIC Fee increase  from July 1st 2017 

http://www.agsfinancialgroup.com.au
http://support.docusign.com/


 

 

 

 

 

 
 

 

 
Key Lodgement Dates

Date   Obligation 

Lodge PAYG withholding payment summary annual report for:
• Large withholders (tax withheld greater than $1mill)
• Payers who have no tax agent preparing the report.

Lodge and pay July 2017 monthly activity statement

Lodge and pay June 2017 quarterly business activity statement – if lodging electronically

Lodge and pay August 2017 monthly activity statement

Lodge PAYG withholding payment summary annual report if prepared by a BAS agent or Tax agent. 

14 August

21 August

25 August

21 September

30 September

Simpler BAS from 1 July 

As of 1 July 2017, the ATO has reduced the amount of 
information needed for the business activity statement (BAS).

Small businesses with a GST turnover of less than $10 million will use 
Simpler BAS as the default reporting method. These businesses will only 
need to report total sales, GST on sales and GST on purchases.

Simpler BAS will reduce time spent on form-filling and making changes that do not 
impact the final GST amount. The ATO will automatically transition eligible small 
business’ GST reporting methods to Simpler BAS from 1 July 2017. Small businesses 
can choose whether to change their GST bookkeeping software settings to reduce 
the number of GST tax classification codes.

There are no changes to reporting frequency or how other taxes are reported 
on your BAS. Business owners are still required to keep usual BAS records 
and income tax return lodgements.



 

 

 

 

 

 

 
 

 

AGS Financial Group 

• Corporate Superannuation
• Financial Planning
• Accounting Services
• Mortgage Advice
• Retirement Planning
• Wealth Management
• Self Managed Superannuation
• Wealth Protection
• Estate Planning
• Business Consulting

AGS Financial Group Pty Ltd is an Authorised Representative of AMP Financial Planning Pty Ltd ABN 89 051 208 327, AFS License 232706.
Accounting, taxation, and business advisory services are provided by AGS Accounting ABN 12 166 728 696.   

Disclaimer
AGS Financial Group Pty Ltd, ABN 70 093 990 946, trading as AGS Financial Group, are authorised representatives
of AMP Financial Planning Pty Limited ABN 89 051 208 327 (Australian Financial Services Licence No. 232706).
Any advice in this newsletter is general in nature and does not take into account your personal objectives,
financial situation or needs.
Accordingly, you should consider the product disclosure statement for any product and your own objectives,
financial situation and needs before acting on this information and before acquiring a financial product.
You can obtain a copy by contacting us on 02 9966 8188.

Baulkham Hills
Level 1, 4 Columbia Court
Baulkham Hills NSW 2153
Tel: 02 9899 7566
Fax: 02 9899 7522

E: info@agsfinancialgroup.com.au
W: www.agsfinancialgroup.com.au

Crows Nest
12-14 Falcon Street
Crows Nest NSW 2065 
Tel: 02 9966 8188
Fax: 02 9966 8199
Outside Sydney: 1300 665 182 

Melbourne
Level 1, 
103 / 153-161 Park Street
South Melbourne VIC 3205
Tel: 03 8548 6454

Caringbah
Level 1, 34 Banksia Road
Caringbah NSW 2229 
Tel: 02 9525 0766
Fax: 02 9525 9349

Brisbane
Suite 2, 28 Donkin Street 
West End QLD 4101 
Tel: 07 3085 6627 




